
 

Driving Our Economy Forward: The Need for 
More Class 1 A Professional Drivers 
Issue 

The Province of Alberta, already facing rising inflation and critical supply chain issues, is 
forecasted to be short 3,600 Class 1A drivers, a shortage of more than 12 percent for the 
commercial tricking industry, in 2023. The nation is expected to be short 17,000 drivers. 
While some grant opportunities exist for unemployed Canadians to take the mandatory 
training, industry representatives and business operators report that the real issues 
remain driver recruitment, insurance rates for new drivers, and competition for workers 
from other designated skilled trades.  

Background 

The commercial trucking industry is a crucial component of the provincial and national 

trucks80. Albertans and consumers from all over Canada rely heavily on the movement of 
freight trucks to provide them with the necessities of daily life. And businesses too, could 
not succeed without a robust trucking network. The top five commodities trucked by 
weight are minerals, general freight, fuel oils and crude petroleum, forest products and 
base metals and articles of base metals81. Combined, these commodities accounted for 
over two-thirds (71%) of the total tonnage moved by trick in 2017382. In fact, more than half 

83.  

But the trucking industry is facing a crisis, predicted to only worsen in the coming years. 

Across the country, bus and truck companies are struggling to fill vacancies, and this is on 
top of the imminent wave of retirements the industry is facing.84 To keep up with current 
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demand alone, Canada needs 17,200 new truck drivers every year up until 202585. Alberta 
by itself is facing a shortage of 3,600 drivers in the coming year86.  

Those drivers that remain in the industry are aging. The average driver age increased 3.7 
years between 1996 and 2006, while the average increase was two years across all other 
occupations87. Three percent of all truck drivers were aged 65 or older in 2006 

drivers who have delayed their retirement88. 

Women, especially, are underrepresented in this important occupation and represent a 

-trailer 
drivers who work specifically for trucking operations, excluding driver like those who 
operate medium-duty trucks or consider themselves part of another sector like 
construction, and the National Household Survey puts the share closer to 3 percent89.  

Immigrants to Canada too, represent a strong pool of recruitment. On average, fewer 
immigrants  about 3 percent less  have been attracted to working as truck drivers, 
compared with the total labour force. This is likely because truck driving is not recognized 
as a skilled occupation90.  

Until the pool of potential candidates is greatly increased, recruitment costs will remain a 

business, with job vacancies costing firms with revenues below $1 million an average of 
24.5 percent of sales, compared to the 7.4 percent for businesses with sales exceeding $50 
million91. 

And, while insurance costs are always a significant cost for trucking companies, they are 
present additional challenges in hiring new drivers. Many companies are in a position 
where their insurance provider will not insure inexperienced drivers without considerable 
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extra cost; as a result, this means that companies that can find new commercial licence 
graduates may not be able to give them jobs92. 

Mentorship, the pairing of more experience drivers with new operators, and the 
supplementary mentoring while in the yard of classroom, would provide new drivers with 
the support they need in a real-world setting to become the safest drivers possible. Making 
these drivers safer should reduce the cost of insuring these new drivers over the long-term. 

The recruitment, training, and lowering of insurance costs associated with new drivers will 
ensure the trucking industry that our nation relies on will remain robust and efficient, 
allowing our economy to recover and grow. Without help, supply chains will remain 
squeezed, resulting in increased product cost, delays in getting products to market, and 
ultimately, rising inflation.  

The Alberta Chambers of Commerce recommends the Government of Alberta:  

1. Classify Class 1A truck driving as a skilled trade Occupation under the National 
Occupational Classification matrix; 

2. Fast-
those who have Mandatory Entry-Level Training (MELT) or equivalent training;

3. Support a mentorship program to allow new drivers to acquire real-world 
experience and increase road safety; 

4. Commit more funding to promoting truck driving as a career option to women;

5. Offer employers financial support to create and maintain women-to-women 
mentoring and require employers to provide mandatory safety and inclusion 
training;  

6. Mandate insurance premium reductions for operators that take part in a 
recognized mentorship program; and 

7. Include Class 1A driver training from recognized education facilities in student 
loans to allow students to take training and afford living expenses.  
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